Social Security System (SSS)
If you have been an SSS member in the Philippines, you can continue your
membership. It is the policy of SSS that once a member, always a member, and you
can never lose premium contributions for life. SSS also offers you the chance to
continue paying your premiums and avail of the following benefits:







Maternity
Sickness
Partial/Permanent Disability
Retirement with 13th month pay or Christmas bonus
Death
Funeral or Burial

You can check and monitor your SSS contributions payment at the website:
www.philsssuk.com.
If you are not yet a member of SSS, then this is the chance for you to get started and
protect yourself and your loved ones back home.
Frequently Asked Questions (FAQs)
1. If I go back to the Philippines for good, as a retiree, can I receive my
pension at home (Philippine address)?
Yes, Article 12 of the Convention on the Payment of Benefits provides that
“The benefits, due under the legislation of either Contracting State or in the
implementation of the Convention, are paid directly to the persons concerned,
even if they no longer reside in the territory of either Contracting State.”
Further, even if the pensioner decides to reside in a third State, his/her benefit
shall be paid/remitted to that country of residence.
2. What is the procedure to avail of this benefit?
The pensioner must proceed to the designated French liaison agency to
inform the said office that he/she shall be returning permanently to the
Philippines and request that his/her pension be paid/remitted to the address in
the Philippines.
Agency in France

:

Caisse National d’Assurance Vieillesse
110 avenue de Flandre
75951 PARIS Cedex 19, France
Tel. No. 39 60
https://www.lassuranceretraite.fr/

3. Would my SSS contributions be counted for my French pension?
The insurance periods in the Philippines will be taken into account only if a
worker does not meet the required period for pension entitlement in either the
Philippine or French Social Security. In such cases, the insurance periods

completed under each of the schemes of the Contracting States are totaled
(except overlapping periods) to establish pension eligibility. The pro-rated
pension is then computed based on the proportion of the actual insurance
periods completed in one scheme to the total period completed in the two
schemes. Otherwise, if the worker meets the conditions for pension
entitlement required by both the Philippine and French Social Security
schemes without the need to totalize, then the respective institutions shall
determine the pension amount in accordance with their respective legislation.
4. If I go to the Philippines for a visit now, am I covered by the French
Social Security?
Under the Convention, a worker is employed in France and is subject to
coverage under French SS shall continue to be covered by the French SS
even if he/she goes to the Philippines for a visit. The presumption is that the
visit is short-term and that the worker intends to go back to France and
resume his/her employment.
5. If I get hospitalized during my stay in the Philippines, and if I become
seriously ill, will the French Social Security reimburse my expenses
when I come back?
The Convention does not cover hospitalization expenses. Disability benefits
are, however, covered. The relevant provision is Article 15 of the Convention,
which states that “The disability benefits are liquidated in conformity with the
legislation covering the worker at the time when, following illness or accident,
his interruption of work took place, followed by disability. The amount of the
disability pension is shouldered by the competent institution according to the
terms of the aforesaid legislation.”
6. Can the French grant/do something for me during my hospitalization in
the Philippines?
Unfortunately, the French SSS cannot grant/do anything for his/her
hospitalization in the Philippines as it is not covered under the Convention.
7. What is the procedure to avail of this benefit?
For the disability benefit claim, the Social Security System (through the
International Affairs Department), shall assist him/her in accomplishing the
appropriate liaison form, validate the supporting documents to its counterpart
French institution.
Please click here for the brochure of the Philippines-France Convention on Social
Security

